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Health and Safety Policy
1. Policy Statement
[Organization Name] is committed to providing and maintaining a safe and healthy working environment for all employees, visitors, and anyone affected by our activities.
We aim to prevent accidents, work-related ill health, and unsafe conditions through proactive management, staff involvement, and continuous improvement.

2. Objectives
We will:
· Comply with all relevant health and safety legislation and regulations.
· Identify hazards, assess risks, and implement effective control measures.
· Provide safe equipment, machinery, and systems of work.
· Ensure the safe use, handling, and storage of substances.
· Provide appropriate health and safety information, instruction, training, and supervision.
· Maintain safe and healthy working conditions, including welfare facilities.
· Regularly review and improve our safety performance.

3. Responsibilities
3.1 Management Responsibilities
Management will:
· Lead by example and promote a strong health and safety culture.
· Ensure adequate resources are available for health and safety.
· Conduct and review risk assessments regularly.
· Investigate accidents, near misses, and incidents promptly.
· Ensure all employees understand and follow safety procedures.
3.2 Employee Responsibilities
All employees must:
· Take reasonable care of their own health and safety and that of others.
· Follow all safety instructions, procedures, and training provided.
· Report hazards, unsafe conditions, or incidents immediately.
· Use equipment and protective gear correctly.
· Cooperate with management to maintain a safe workplace.
3.3 Health and Safety Officer (if applicable)
[Name/Role] is responsible for:
· Monitoring compliance with health and safety policies.
· Conducting workplace inspections and audits.
· Coordinating safety training and induction programmes.
· Keeping health and safety records and documentation up to date.

4. Risk Assessment
· Risk assessments will be carried out for all work activities and reviewed at least annually or when significant changes occur.
· Findings will be communicated to staff, and control measures will be implemented and monitored.

5. Training and Communication
· All new employees will receive health and safety induction training.
· Additional training will be provided for specific tasks or equipment.
· Regular communication (e.g., meetings, posters, emails) will reinforce safety awareness.

6. Emergency Procedures
· Emergency evacuation plans, fire drills, and first aid arrangements will be in place and regularly reviewed.
· Fire exits and routes must remain unobstructed at all times.
· Designated first aiders and fire wardens will be clearly identified.

7. Accidents and Reporting
· All accidents, incidents, and near misses must be reported immediately to a line manager or the Health and Safety Officer.
· Records will be maintained, and investigations conducted to identify causes and prevent recurrence.
· Serious incidents will be reported to relevant authorities as required by law (e.g., RIDDOR in the UK).

8. Consultation and Employee Involvement
[Organization Name] encourages open communication on health and safety matters. Employees will be consulted through:
· Safety meetings or briefings.
· Direct discussions with supervisors or managers.
· Representation from employee health and safety representatives (if applicable).

9. Monitoring and Review
· Regular workplace inspections and audits will be conducted.
· The policy and associated procedures will be reviewed annually or after any major incident or change in legislation.
· Updates will be communicated to all staff.

10. Policy Approval
This Health and Safety Policy is approved and endorsed by senior management.
Signed: ___________________________
Name: [Senior Manager / Director]
Position: [Title]
Date: [Insert date]
Next Review Date: [Insert date, e.g., 12 months from approval]

Would you like me to customize this policy for your organization type — for example:
· 🏢 Office-based business
· 🏫 School or childcare provider
· 🏥 Healthcare setting
· 🏗️ Construction or maintenance company
· 🛒 Retail or hospitality
I can tailor the risk sections, responsibilities, and legal references (e.g., UK Health and Safety at Work Act 1974 or OSHA standards for the US).
Do you like this personality?
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Policy 
Supply & Demand Consultancy Ltd is committed to safeguarding and promoting the welfare of children and young people.
We expect all staff, teachers, volunteers, and contractors to share this commitment.
Our safer recruitment procedures aim to ensure that all individuals working with or on behalf of Supply & Demand Consultancy Ltd are suitable, appropriately checked, and fully understand their safeguarding responsibilities.

Purpose and Scope
The purpose of this policy is to:
· Set out Supply & Demand Consultancy Ltd’s approach to recruiting safely and fairly.
· Prevent unsuitable individuals from working with children.
· Meet statutory and best-practice requirements as set out in Keeping Children Safe in Education (KCSIE 2025).
· Ensure consistency, transparency, and equality throughout all recruitment processes.
This policy applies to:
· All staff (teaching and non-teaching) teachers, volunteers and contractors
· Supply staff, agency workers, contractors, and volunteers

 Legal Framework
This policy is based on the following statutory guidance and legislation
· Keeping Children safe in Education (KCSIE 2025)
· Working Together to safeguard Children (2023)
· Equality Act 2010
· Data Protection Act 2018 and UK GDPR
· Rehabilitation of Offenders ACT 1974 


 Roles and Responsibilities
Supply & Demand Consultancy Ltd will ensure
· Safer recruitment practices are embedded across the organisation
· Safeguarding children and young people are at the forefront of recruitment decisions
· At least one staff member trained in safer recruitment.
· Oversee compliance with safeguarding legislation
· Pre-employment checks are completed

The Recruitment Process
Job Descriptions and Person Specifications
· All roles include a clear statement on safeguarding responsibilities.
· Person specifications outline essential skills, experience, and commitment to child welfare.
Advertising
All job adverts include Supply& Demand]’s safeguarding commitment and a note that the post is subject to an enhanced DBS check.
Application Form
· Only the approved application form will be accepted (no CVs alone).
· Applicants must provide full employment history with explanations for gaps.
Shortlisting
· Applications are assessed against the person specification.
· Discrepancies, unexplained gaps, or anomalies are noted and explored at interview.
· Online checks may be undertaken for shortlisted candidates (in line with KCSIE 2025).
 References
· A minimum of two references are obtained, one from the most recent employer.
· References are requested directly and verified for authenticity.
· Open or “to whom it may concern” references are not accepted.
· References are checked against the application form for consistency.
 Interviews
· Interview panels include at least one member trained in safer recruitment.
· Face to face interview
· Questions assess suitability to work with children as well as professional competencies.
· Any safeguarding concerns or gaps in employment are explored in detail.



Pre-Employment Checks
The following checks are undertaken for all staff prior to appointment:
· Enhanced Disclosure and Barring Service (DBS) check with children’s barred list information.
· Identity verification (official photo ID and address proof).
· Right to work in the UK.
· Qualifications and professional registration (where applicable).
· Medical fitness to perform the role.
· Prohibition from teaching and Section 128 checks (for leadership and management roles).
· Verification of previous employment history and reasons for leaving or any gaps in employment
· A minimum of two satisfactory references, verified before appointment
· Online searches of shortlisted candidates, as specified by KSCIE 2025
· Overseas checks for candidates that have lived or worked abroad in the last 5 years



Risk Management
If a criminal conviction appears on a candidates DBS check, Supply & Demand’s DSL will conduct a risk assessment before employment can commence and speak to the candidate. A conviction does not automatically lead to rejection and would be considered its relevance to the role. The outcome depends on whether the conviction is relevant, protected by filtering, or if the candidate is on a barred list for regulated activities. The decision will be recorded, with input from commissioners where required.
Single Central Record (SCR)
Supply & Demand Consultancy Ltd will maintain an up-to-date Single Central Record containing details of all staff, teacher’s volunteers and contractors’ recruitment and vetting checks in accordance with KCSIE 2025.
The SCR is regularly reviewed and audited by the DSL 
All recruitment documentation is stored securely in compliance with the Data Protection Act 2018 and UK GDPR.
Information is retained only as long as necessary and disposed of confidentially.
 Induction 
All new staff receive:
· A safeguarding induction covering this policy, the Child Protection Policy, KCSIE Part One, and Code of Conduct.
· A clear understanding of reporting procedures for concerns.
Training and Monitoring
· At least one member of staff will have completed Safer Recruitment training
· Refresher training will be undertaken every three years or as guidance changes.
· This policy will be reviewed annually, or earlier if statutory requirements change.
· Compliance will be monitored through audits of the Single Central Record, recruitment files, and training records
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